70.    Without   any  assistance   from Foster  and  the mechanics,  Lund,
toward   the  end  of  the   shift,   took, the  remaining  liner,   tipped  in back on
one   corner,   and  dropped   it  on  the   floor   (Tr.   185).

71.    When Foster  left   the work area the  liner was  three to three and
one half   feet   from where   it  was   to be  placed   (Tr.   552).

72.    Lund   then  took  a  24  inch  crowbar  and moved  the  liner  around  until
it   got   to   the   spot  where he  could  tack it  down  (Tr.   186).

73.    Lund   felt   a  twinge  in his back (Tr.   186).

74.     The  liners   weigh 208  pound's   and measured 24 by 36  inches;   it   is
one  and half  inches   thick (Tr.   185,   189,   P-38).

75.    When Lund  reported  the   incident   of possible back  injury to Foster
he was   asked   if he wanted   to   file  a written report.     Lund  declined.    When
his   other   foreman  suggested he  report   it,  he did   (Tr.   187),

76.    Foster,   who was  not   aware of  the shovel  incident  nor  aware of
Lund's   safety complaint   to  Johnson,   stayed  overtime  to  investigate  the
incident   (Tr.   554).

.    77.     Foster  conferred  with Kepner  and Maderas before   issuing  the
safety  letter  to Lund   (Tr.   565,   P-2).

78.    The   safety warning   letter  indicated Lund's  actions violated  an
Anamax  safety  regulation by "lifting  a  shovel   liner  that was  too heavy  for
one   person  to   lift  when   lifting  equipment  was   available."    Further,   the
letter  stated  that  a repeated   formal warning of "safety infractions" would
Lund   to  disciplinary   action   (P-2).

79.     Section 6  of Anamax's   safety  rules  discusses handling materials.
Subsection A provides:   "Do  not   lift bulky or heavy material  by yourself,
get help"  (R-2),

80.     Foster,   when he   left   the  work area,   told Lund  to  call him on  the
portable   radio   if he  needed help  (Tr.   550).

81.    Johnson,   Director of  loss  prevention,   received  a copy of the
letter,   talked  to Lund,   and   investigated  the  incident  (Tr.   789).

82.     Johnson  concluded   that   the   letter had been properly  issued   (Tr.
790).

83.     In Johnson's   15  years  with Anamax  two workers had been discharged
for   receiving  a  safety  warning  letter   (Tr.   790).

The   issuance  of   a  safety warning  letter   is   an  internal  company  safety
procedure.     The evidence here   fails  to  establish  that  the issuance of the
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